THE UNIVERSITY OF WINNIPEG

WORKPLACE SAFETY AND HEALTH COMMITTEE MINUTES

Complete Name and Address of | Employer Members Occupation Present Regrets
Workplace:
The University of Winnipeg Laurel Repski Co-chair, V.P. Human Rescurces, Audit & Suslain. X
515 Portage Avenue Gary Pawlychka Executive Direclor, Financial Reporting X
Winnipeg, MB R3B 2E9 Mike Thul Cirector, Physical Plant X
Tel: 786-7811 Len Cann Executive Direclor, Infrastructure X
Fax; 774-2935 Mary Anne Walls Manager, Campus Health and Wellness {Alternate} X
Workplace Safety & Healith
Meeting date:
March 24, 2016 Worker Members
Deanna Pollock Manager, Ins. & Capital Acet. - Excluded Emp. X
Date of next meeting: James Hanley Co-Chalr, Facully Member - UWFA X
June 2016 Kim Monson Technician - AESES X
Ed Duvel Shipping/Rec. - AESES X
Number of employees Malcelm Bird Facully member ~ UWFA X
at the workplace: 850 Vacant Faculty Member — UWFA {alternate)
fan Elliot Facully Member - UWFA X
Karclya Vargsca:r UWSA X
Peter Balagus Technician - AESES X
Peyton Veitch UWSA {Aliernate) X
Doug Foster Plumber — IUCE X
Jonathan Doly IUCE {Alternate} X
Jamie Galka Faculty Member - UWFA X
Guests/Resource Persons (Iist any)
Kevin Smith Salety and Health Specialist X
Sangita Shah Lab Safety Officer X
Martin Grainger Director Emergency Prep and Securily X
Jennifer Trotman Manager, Campus Living X
Jan Byrd Executive Director, Weliness and Student Life {Alternate) X
Erin McCarthy Human Resources {Minutes) X

Call to Order The meeiéng was called to orde'r_at 12:50 p.m. "Moved by Laure!‘Re.p‘ski,NSeconded
by Kim Monsen and Peyton Veitch
A. Approval of Agenda The Agenda was put forward and accepted. Moved by Kim Monson and | Carried.
Seconded by Peyton Veitch
B. Acceptance of Minutes: The Minutes of the Mesting from December 9, 2015 were Moved by Kim Monson and | Caried.
put forward for acceplance. Seconded by James Hanley
C. Business Arising from the
Minutes
1. Field Work Policy: Policy has gone through consultations and significant Mary Anne to do final edils following

feedback was received from all parties including the which Policy and Procedures to be
Corporate Secrelary’s Office. Further amendments tothe | forwarded to Neil Besner,
draft Policy and Procedures will be made at which time the
documents will be forwarded to the Vice-President
Academic who will have overall responsibility for the
Palicy. It was also noted that the new Experiential
Learning Co-ordinator (Daniel Leonard) will have a
significant role to play in the adminisiration of lhe Policy
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and Procedures as the primary contact. If was noted that
not all feedback can be reflected in the final document, but
when implemented if something is'n{ working things can be
changed. Daniel has als¢ reviewed the documents,

It was also noted that even though the Policy and
Procedures have not been formally adopted, everyone is
encouraged to begin to use the principles now,

2. Violence Prevention Policy:

invesiigalions need to be resolved with respect lo the role
of the Commitiee. Once this segment is redrafted the
Policy wilt go to the Corporate Secretary’s Office for
review.

Training opportunities are afready available and
employees may attend wilh no loss of pay.

Onge the policy is finalized it wil
come back to the Commillee to be
vetled.

3. Working Alone Policy
Revision:

i('s is currently on the website and has been taken care of.

This item o be removed from fulure
agendas.

4, Disposal of used needles in
washrooms

Only 2 reports since last mesting and neither were found
in the washreoms
Guards are advised and irained on how to handle.

It was noted that this issue was also addressed at previous
meeting.

Digital Mapping was done with
Kevin Rosen.

Ensure that Bee Clean staffs are
frained in disposal.

D. Reading Correspondence

There was ne correspondence to come before the
committee.

E. New Business

No new business.

F. Reports from Subcommittees

1. Radiation Safety Committee

Nothing to report since the November inspection.

2. Laboratory Safety Committes

The Lab Safety Committes discussed the DSM audit
resulls, although did not have fime to review the full report.
They also discussed fire safety and animal importation.
Kevin noted that there wasn't enough time to go over the
entire agenda and a further meeting will be held.

Expected to hold another meeting
on April 8, 2016,

G. Safety Incident Report Summary

The incident summary report was reviewed. A discussion
took place around fab safety procedures whether proper
PPE is being worn by students. This issue of lab coats had
been raised in the DSM audit and is being reviewed.

It was suggested that Peyton attend the next Lab Safety
Commiltee meeting where this will be discussed. Peylon
cited a reference for the requirement of lab coals for
students and was asked to provide it to the Committee.

Invite was extended to Peyton to
altend the next meeling of the Lab
Safety Committes. He will also
provide the lab coat source.




H. Fire Safety Report

Training has been done in the Daycare and the Global
Welcome Center,

There were some concerns and questions araund the
evacuation procedures and the role of the fire marshal.
Will need to reassess the role and ensure there is enough
coverage and that training is provided.

Next quarter Kevin Smith
will fook at the issue of the role and
responsibilifies of the fire marshals.

1. Security Report

From December — present 823 incidents were reported,
majority of which were false alarm responses and City
properly incidents,

Issue in the Duckwarth and Rec Plex of youth stealing fire
exlinguishers and setling off fire alarms. Considering
having fire extinguisher cabinets alarmed the same way
that AED cabinels are alarmed.

It was noted that there Is an issue of AED kits being stolen.
The kils are now atlached to the AED with zip ties. Are
also looking atincreasing the alarm volume in some areas.

Don't have enough cameras to cover all AEDs, but most
are in line of sight. The AEDs are now part of the daily
security patrols so that the cabinets are checked multiple
times per day rather than monthly which will also hefp with
the AEDs that are covered by cameras as only a few hours
of recording would need 1o be reviewed,

Marty and Kevin are following up.

J. Health & Safety Program

Kevin informed the Committee that there is a new member
in the Safety Office, Doug Brownridge, whose starf dale is
March 280, Kevin indicated that the Safety Cffice had
confracted Safely Services of Manitoba for a working at
heights risk assessment project and that it will be Doug’s
role to implement i,

K. Inspection Reports

a) Kevin noted that the DSM report has been posted to the
O: drive under 2016 meetings as a PDF file. It was noted
that DSM had been brought in to audit lab safety
processes as well as Safety Office procedures.

DSM performed an audit on a random number of labs and
provided the University with a report. Both the labs and
the Safety Cffice will need to make some changss.

Kevin indicated that a summary report on any systemic
issues is in process. Lots to be done but some issue
already addressed. A list of aclion items and a plan will be
brought forward.

b} Inspections have been done in the Duckwerth and
UWSA, UWSA visually things have improved and have
increased their numeric score from 85— 92%.

DSM audit can be found on the O:
drive bul is not for distribution
outside the WS&H Commiltee.
Confidential information for the
Committee only.

Kim & Peter were asked lo bring a
list of action items and plan of action
from the Lab Safety Committee.
Asked to ensure that it is attached to
{he minutes at the next meeting.

L. Review of Regulation Agency
Inspection Reports

No report to review.

M. Other Business:

A concern was voiced that we do not have alcohol
consumption policy. Laurel indicated that perhaps it's
something that we may need o look al.

Will review olher university policies.




Question was asked whelher guards have adequate JT fo discuss her concerns directly

training when it comes to assaults. Marly indicated that with Marty and that he should be
they do, but some feel as though it may not be notified of any issues. Will need to
comprehensive. Guards are stipposed to call for back up | look at the gaps with the security
when dealing with aggressive individuals. guard training.

JT feels as though it shoutd maybe be revisited. She
indicated that residence staff are not feeling supported.

it was noted that ihe current security contract is being
reviewed and UWSA would like to be involved, It was
noted that the contract falls under the administrator's

Jurisdiction.
N. Next Meefing June 1, 2016
0. Adjournment As there was no further business to come to the meeting. On a motion by Peyton Veitch | Adjourned

Co-Chairpersons’ Signatures  Please indicate by (X} in the brackets below who chaired this meeting.

BOTH management and worker co-chalrs must sign eachi page of the minules when they agree thaf the minutes are complete and accurale {If one or both co-chairs do
not agree with the minute record, please attach concerns on a separafe page}. In my opinicn, the above is an accurale record of this meeting.
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